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W R«b<rH ^ 3 TOT ^ 

(Separate paging is given to this Part in order that it may be filed as a separate compilation) 


«1FT III—--STO4 
(PART in— SECTION 4] 

priftrfto PpbpH ski ^ M anfii^Huc sn^r, ftww afa ^hii< 

tifHRna f] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutoiy Bodies] 


+4^1(1 TP 5 *? #H 1 fwr 

^ 14?#, 14#F 14 2011 

4. 3 - 12(11 )/io/ 2 ooo-**n. i (h>)—h>4hi4 #ht 
3##m, 1948 (1948 HR 34) 41 *113197 41^3 HRI (2) 4 ^>3 
(xxi)ajk wn^^q«OT(i) sto 

*jrf n 41 *ira ( 2 ) srcnRri #4<i4 hr hh# 

<*4hk) <m «flm Phih (#f) RPhim, i965,h!4<ih!4h. 4.1k 4 
4<MHH 4 W 4# Rrlftc*), TO 4# ftrirMH>-'5P7l4 31*IH1 tlHifedl 4 
4#4<i t, hr hi# fq, 44 3if4Hr<pjt 4 3 ^ nq 3WHT 

H>#4iirH4HRHf 4 srrhi, h>4«ii{I trt #hi f4w 4#^ w+k 
4 anjpfl'^ 4 <*>4^(0 tf*3 #hi fkiH 4 9H7 4# Rriftw* sihhi hh? 
4# M 4 H>-<l+r«*ii 4 h41 41 h# 44ht 41 faFw f Ma hr^ %3 

3<I<£KI fHHMSRI faPlHH HHldl t, 33*lf^ :— 

1. ##<!Hr , l sfollR**!—(1) 4 fafHHH H»4 hkI TFH#H1 PFR 
(h*r 4# Mrhi sraen to 4# M<w-4+fe<n) «raf Infwi, 

2011 «b$ I 

(2) 4 KIKMJIh TTHHH4 ?d4 HHR?R 41 H|4 q 4 cll^lf#1 

2 . h 4 41 #@n, <6nfN»4.«i ^ 4 wir—■h 4 41 wn, tihr 
d'ff+iUI 3ft? 3# 4<HHH ^ fsiPwqf 4 731*1 #FH 3133 # 
4 4frP3 2 4 4 4 dRrlRSd SIJOR 1 

3. naf 41 ^Rr, 3H5 #hi, si&mt, snfn— h# 41 nsfa, sng 

#ht, 33^314 #?HH44Hf*ni HTHHinkaHa 3?33#44l4i3 5 4 
13 4 4#ifk<i sijbr #41 

4. SR^H1 _ ”44 4l( e*lPw— 

1—359 GI/2011 


(H>) 44 oqRtd 4 InHI? ^ HI (qqi5 Hi# HR e MK 

f4HI $ f4«=bi Iqqiledl 41 (dd t; SWHI 

(^a) sn 4 iHHifeft ^ ^f 4 u Ttsfr ftnsft wRm 414 *n? 

fTFqitsWHl filH l^- j R^H^ ^KfaTl I t, ^ ^ TH1 

^ ^IRTII 

*44 *4hi4 tiw 4i*n 4 hsiPi^i* w <*ra 4 4^*31 
14> 441 44 °9Pw sthhi (4^18 ^4 ^r 4 wf ht 

Hirp 4 SPtPfcl 3334? t 3WH1 4HT *r4 4 3R1 siwr 4t t4 4 
wRri nfl ^ 14Pra4f 4 ^ 4 ^Rb4 1 1 

5 .44 ^4 fwi 4 msiPi^i** *i4 tr 4 

4^ 3to*r> swhi ^4Nt=i 14t 4 4 ^ 3134^=1 

^4 *4 7Ti44*ft TFRoff ^4 #SRT5 ^4 14# M 31TO 

oqftspft 4 h 4 4 44 a 4 & f 4 Pra 4 f 414 # # sro* 4 sn 4 ?i ?ra 
4 pi 4 3 T 3>4 ? 1 

6.3Hfri« himcH —^1 PdPi<i»i14 4 si#H 14m 4 h4# 

1145^ 4 M^WI ^el l il Tpq#H 1 Pr o*! ( 71 #) fqp TCH , 19654 
dRrcifed 3 ph h# f4tw? a4r 3^?? 14f4i# 4 nm 4 pp^ 

^4^4 4 dlWffed ^ HT P03^t4 1 

7. 3P1HR—5=114f4l# 414tf HR! 44 3U«|uff, 3313 #H! 4 ^ 

3 H 3 SPH 1 <HI 4 d 1 H 3 HHIH Hr 4 # f«H 4 il 4 #H W«bR t»RJ W 

44a 4 3RH-3P3H ht hi 4 f4^ *14 3n4# 4 sq^q 3333 ( 4 ^ Hif%, 
3T33j(4d 4HRlfil,. 3PI ft^i h 4 <1*11 o44l4t 4 3PH H# 4 14^ 
3 MHH c b<. , ii 3 rt 14 <l % I 

(5941) 
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TO cJ5T 


q?FRH 

3*0 

^TOT *RTT cn Ten? 3TRJ 

*tot wn 

<T2JT efeR 

tRFT 


Reft cfc fen? 

fe 

qs: £ 


31*rfSRT 

,(?5tjir) 

3TSRT 


$lfsra> C3 


■fa- 


3W31&W 


rT^FT 




TO 




qRofan 
3raflr, 
aj[f eft 


a?f ^ 
3n^ 3ik 

iiljydiii 

q^raci 

3«Tls<aKl 

tR^Tef^ 

ffflt 

_ _ 
















ftlftlll—*TO4] 


ftTCT3>nRro5r,fftgiaR3, 2011 (3WT1I12, 1933) 


RSKMigBimKa5Wf=»nEimKl?iig!Ba 


piA aft f^srfcf if vj’tlcDI dOd 



m 

qfftfMcraf 

foR?) ft# 
am ci)cr> ftm 

arrcfrrr am - 

CRIft# fcRlT 


1. 75%«ret urn sri 
fftrfaac? qftsrr ft? mm 
ft 

2. 15% q&sfcT 5RT 
dR«*dl -^-^arldl 
ft?3TORqT’ 

3. io%ftfftafaftTiff7i 
UtdiflPldl qftfflT 5 R 1 

fftmft: tjftgr ftcpf 

3RrfcT 3T3T ft# 

faftaj/pfRr 

ytiicicnAn^pK 
auPfa? i# faProftf 
aft 3iflrcjtHi aft crrfter’ 
3?f 3doft ftfftia? 

3#dBff 9T tZfFT fft? 
fiRT Jddd/Mo] did ^ 
qnr Ffft i 3renfq n# 
fftPiqftf aft 3 tfft ^ jcHls 
ft? 315 MftSl ftatf if 

3nfii<*iR(*> jjftar It 
fa? 5J3T ft# 
foiRicn/jrar ft# 
fcilM®~'ll<T>f§t|l ft? 33 
q? MS f utd ft? fclg Vtff 

fftPro# if itcjt 
3rgafaa 3i#rm? 
3?ftfSR#lft i 


ite ft PwPfd 3TORtR qfa 3$ aft ftaT ft? ftW 3?a3R Flt aftcf) qj 
’‘Rgw 3a# 3?3T ft# fftiftavn^fti iraifras/^mq g ti i cich/chujjR 
(ftsft?H 1900/-?>.) l 4<lldfd ft?fddKlft qia gfft | 

fiwoft i: oiFf y<t)qla ft? fftn? arc# 3i^a? 3raar qraar ftar 'jft a?r 
lft> aifa# qr iff fam fasqr an tft £, 3#? afr# aft qetafcMR 
iff fam feqr otiott a#f aft 333 ft 3ftfa?r 3 i#c f>Anddi ftar ft# 
3)^*/yiddl ftdl #53?Ttf % 3 tRj 33 3RJ3Tft 3$, oft iff 3R fft, ft aR 3 

<RiT 3^gfft ftftf a^avmacTr ftarqgft ^f >j^f 3R ^ aqft asPnef 
ft? anu 3Pift 3?a ifs ft m oislc! ft? fcip qRafgn araffcr 
Wctdl^fttf tjftaRcftFf I 

fftopft 2 : qjftafft ft? fm ^acm 3 ^ ftaT ^ wir ft? jratoRRf 01 
oRaft, 2006 3raai^ft?^fqftcR333ftaaftfftq?ifft?if qrantnfaa 
qfftaftfiia ftcHsrft fticn^iftft aft arfte ft 5 ^ asftarft sri Prafta 
3ntjR<Raft #ftarft?R3Tromaft fftiwR# ft? stor qr apj fft?p 
wdJRfaftftcRSRiaiftcRaRif eftaf ftaiarftsnBift 1 


qr TaaRift 5q ’it 
fan#3j aalfifd dlyld 


1 .Pift?i<j3(faIo3CMi) ffierft/ 
ft#3?faftaia?/ 
33R3ngatr/ 

filfo 3 CMI 31 lSfaKJ 3 , 

asftanft araa ftfar Pma 


2. 33 IdftiJI* 

eBifaift ai33? ftfar fftiw 


3 . ®jfarft ufaR faftj ftaaa 
ft 3M*joti fa?a?iGa? 3)ftjct>ift 


ftfftd Iftwnfly yffttilRwu qftwr: 

ite if fftafftcT 3ntrR qr qfa a*f aft ftai ft? ana 3cacRFiiz?fita? ( 12 ft 
3ftqf) 3JT -Hllejcq aft R£3cR qfiqdl QRa? 3TcR ftbft fprfqa?/G|fqT 
5raraa?/^wiq 5raiara?/*^a(ft3 ftaa i9oo/-a>qft) ftfffta fftwftq 
yfciiilRidi qftsa if 3qfaacr ft? qia ?fft 1 


qr faaRift p ar fanufkr 

HOldld -dPlfd 

1 . faftaia?(ftrfa?c?tT) fe#/ 
ftfta faftara?/ 

3m 3ny<M/flifft!oHi siftfsrs, 
®ftarft RT5ar ftai fa?m 


2 .3q Piftsji* 
a?»faift aio^ ftfat Ppr 


3 .3qfaftara? 

<n4wfl TT33J ftfar Pijr 



^ft. chqK 
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TO^nm,fera3 ,2011 (srasraa 12, 1933 ) 


[RFT III—-0^4 


^®7T : E- 12 (ll)l 0 / 2000 -mi(as)-a>fta# Tm #RT 3fttftaqa, 1948 (1948 a>T 34) # OKI 97 aft 3q 
£TRT (2) fts (XXi) 3lk 3 ^T tfTCT (2®) fts iTRI qfecT 3ffcT OTTT aft 3TR OTCT (l) 3 lk ORT17^3^ 9TCT ( 2 ) 5TCT 
5TCoT glfael# a5T q#R 35# p cTSJT cbftdlft #RT Jana (pR ft# iciftcb/«§lRI STcfTcW^M 

qaicras/as*z^)aaf fafaaa, 2006 ®t 3fttiaaM as# p ftft 3tfaa^T ft ^ fasu w 3raaT as# 

^acnai, asftaift ttjst#rt fanafts#a^reasKfts 31 jftka 

gt, 342jfcT :- 

1. ftfftn <T aia 3ifa yiw.- (l) ft fcjPl<RH cpftai'Tl TTSa dlHI PlRH(3iaT ft# fcilM*, U§lai Wdiclcb, 

Mdldcb agR^gjar) a# [cjPl'MH, 2011 asft oil*# I 


( 2 )ft 31 ia*kT ^raqar ft facts y ®i*h aft cull'd ft crqjiftft 1 

2 . aft aft wn, dftfa>< P T sa ctcHRia .- qft aft wit, 3aasr aftfasra 3ik aaft ^raara fa fMaaftr fts 

fteFT 3T^ftt $S ctftdR 2 ft 4 ft jfcnRsid iftft I 

3 . a# aft q^sfcT, sraj #ar, 3 ^ctte, 3fifft.-a# aft q^fft 3 tt^ #ar, 3T#cmj 3ik 3aft ftftffta 3 aa araft 3afr 
3)^eft a5 cJjTcW 5 % 13 a atcnfSsId 3^dK ftft ! 


4 . 3iaftcTT.- #tt aftf arfaa - 

(ar) fo^Moq^^f^f^tailaaif as# asr arm fasaT# faMd>i faaife##facrt; sraar 

(?s) iWr3^ftarfl^^ ^ftd^ pf^g^^ftaigfeqTt3waTftaigg^a5Tq>w fo^it, 
3aaqaqrfa^facTa5TqTaa?tFraT 1 

q^g #a asftarft aaa #tt fana & ainftftsias fa ara % wpz f fas fcn firai? ftft oqfaa 3raaT faaiF aft 

<|^# qisf qr cTI^ clilfchdas cRi^a cf5 3)-ei4ci 3^ftd % 3T2J3T ftaT tf># % 3Taj 3TWK # e> eft ft feft^ft °R^ar1 a5t 

fa fsrfaan# % Tg % ^cRcr £ 1 

5 . ^ar ^ aft gifcxT .—aiff ar.^r.^r. laaa ^5 aFrfa^ia? # ^tt axai snawaT 3rsraT ^HiJia t cfT % 
^atar W 5 R ^ 3 i^Rl aa eft & q^aia aaftaft a?Rotr aft arfta fas# ft# srsjaT srffta# fts aft 

fti w€i ft fa fatoft ^ fas# # 3qatr ft 3 #?t fro ftfer ft ^aft f 1 

6. 3idftm a i a^ -fa fafaaftf ft? 3qatft ft? 3T#a ftaa ft qfti # aafg# ft#qrcn^ afta# ^raftr faaa 
(iq#) faftaa, 1965 ft alcdfecf 3rar wft fafaaa 3fk 3T^ft?T fa faftmf fts ^mr #qa 3Tfq# ft jTcxaR^ci 
qaqr arn^fft 1 


7 . 3 rqai 5 .-fa faftaftf # aftft ara ftft 3TR5I#, ^ #ia ft ^ 3ftr srt fftaia# qr wia a#f jMteisT 
cft#ar ^RasR srt fa ftaer ft wra-aFiar qr arrft fasc au 3 ## fts 3 ^ 5 ^ 3Ta^aa after, 3T^1acr aiaafteT, 
3 aar fqsfT aft ctsjt oftafi# fts sri aft fts fftm 3qasr ®^ar 3rftfsrcT ^ 1 








MPT III—^54] 


MM^TTTSTO, 3, 2011 (araSPTO 12, 1933) 
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<35T HIW 

qst aft 

WIT 


tcRPH TOT 
clcl-1 ^ 

(m$) 

TOT TOM 

qs # 

3T?raT Ik- 

cfc fcTTJ 

3tt*j iftm 

dTcff c& 

fcTU 

3T^rfsict 

3RT 

3T#cTHj 

tot #tfr 
Mfif &> 

fk? 

qk^tsrr 
aft siafa, 
qfe aft^ 
Ft cfr 

3cT 

HtllKd 

aft qf 

3Trg 3tk 

3tfaa> 
dtRiaiu 
q^raa 
3JMkgkr 
qr m) ctpj 

m 

1 

2 

3 

4 

5 

6 

7 

8 

9 

3 m 

IciFW cfpTT 

ytiidch/^HN 

ytircicb/awjp^ 

682* 

(2011) 

*si4mr 

& 3TOK 
qr *i<»i 3 


cJcFT#5-1 
5200-20200/- 
fts ^cPT 
1900/- 

tldd 

cTP^M?) 



cTPJ^M# 


21 - 35*1 - 01*2011 
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[RFT III—'QUS4 


W^TTRq5T,%p5R3, 2011 (3H)?rav| 12, 1933) 


^<lT ch) MtSifcl cRlf 
#E?f *lcff 5RT 3TSrar 
qsfgfcr gw 3rerar 

3R?t it % ttgfaF# q^rafcT/ 

q^ratef ^Rifri 7tt^3 ito 
cptferfcl it 3^35ni5R 

3? qt^t^itdiii 
toRif Heft 

RR eft® %3T 

M1 cl 1 l-H d’i 

~&ki mt 
q^faiil 5RU^ ofFt 

V V .cv o 



3H7frJTa5HRTR3t 
Ict^l oiiyqi 

Cllci Mai CDI WcfcklCll 




10 

11 

12 

13 

1. 75% Miliild 
5RT 

2. 25% TftfoT 

ulriattfJrai 

'rflafTSFcr 

Mdtafct: 

3ragr a§t ^qcm 3ittcn or® 

?Rn 1800 /-Riqit % its ctcB it W|-g5l4 ^5195 

it #3 3^ 3§t Prafel RJ-IcR it3T 31& 
3§-35rc} ^gjqj gt^cIT-^lt-3MiJcWai cF5 

3TORtRq(ilsjfd^fc|tlKI?tqraf i 

1: mi *Rfts# & fffU 3F& 3T&J 
3T2M TOcTT ^ 95f%^r CR^ft 

fotIK fferr 3TT RFT 3^0 & 

Maidlci tTOTC tTOIT 3TTPHT 39Ict 9§t 

3?ftf«fcT 3lfc> WEU ^farft#31#3) 
^7T TOcTT ^9T cfc 3TlA ^ 3Tftr3> 3T2T3T eft 3^, 

3ft4t^eft, ^^^FtcTSJT 3#ft 

3i£cF) ztt m^RTr ^tar mfcT # ^ 3rcft 

35pn^r RRT 3TH^ 3wT its if qjfTslfcf fci 

fa? 3133) qf^tetr 3rafb ^qictdi^* ^ 
3R?ft?iM 

fci^Tl 2: Maldfa eft fel? 3T^cf3 

^ WTT %5 gejloHlrf oi jH^, 2006 3TOT 
<b’-£|ti cldH STTzfrJT 3§t filM3iU5?il MT 
3ntnfer Mfeftfer tcH eft eTT^ ift% g§t 

cTRt^ ^ cftAwfl 5KT pRjftcT 3TTEIR tR 
^ftJT %cR 3TRTtTT ^ faifclfM & 
STTtfR MR cTT^ fift? W aa^Ml tcR 3 Tm 3T 
cIcHdM 4 cj§t Ms? oTTCjrft 1 

4ftcr flMta yfcKilPidi trftajT: 

^TeFT 3 t£cTT 3tdcK MTCZffw 3cdfaf 

(I2^f 35T >RR)3RI3T RqflW OR35, ^feRf it 

drafter antiR ^rpt #t erf a§t 
i 800 /-wt % its &h gi?t gq it ^ciqj 
^tf*RT qtd4>RlcH qftsrr ir 3qfelcr 

^ ^qi3?tit 1 

5M IT fwpita CRftwtcT ^rftfeT ir wfe 
#:- 

1 . ft^(fliftx^n) ftcc%/^rfhr 

fHeL 1 c^/3Tq^3TI^cM/f%l 1 

<^4rl|<l TOST eft^T fdilH 

. 3WTO 

2. 3M Pii^icD 

cd4mi<1 TTjCf fnm 

. W<RQ 

3. ftftl ‘ffTT5'd % 3Myctd 
>tcb 35T Udb 3lft|cf>|^ 

. 

I 


















’Tmill—SHS4] 


f^Hi 3, 2011 (aroSRTO 12, 1933) 
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qtfqifl qfqsr1qf«r#raq 

r<Hi=b 31 afrag^T 2011 

M. ^T. 4 3*qkq (3TT5TT*q 34lyi/4ll^i-240T3yi(4)/2011/768—q^fa qjqsqftfa angqqqftqf^fttcf^Tlt%f^#rfer 
fqi‘Hl3ft'ft lHql«K!i Tjq 3lfiicpa*» «h4-qift«if ft qfqsjfftfaljq y+1uf'3qqij srfqfqqi?, 1952 (1952 19) qf^Wftqft 

WRiaftqftfqftqq:qm$<?IPj1qnj-5nftft3^qq§^t :-- 

qnrii. qft*f. _ ^nqqi^Tqw qqifaqtfw#qftftif«r 

01.12.2004 
01.07.1998 
01.12.2007 

01.08.2008 
01.06.2009 
01.05.2008 

01.01.2011 

am: srq^fqqarfqftqq^ «iri i^mi (4) SKiqqq 3rfqq>rcf q>r qqfq qnft ft* q^lq qfq^q fftfq srrgqq t t^ki qrfqq 
<nrqPi<4H ^ wq^Ml qft 3qO«w afcriHsid +«iimi3ff qft •snftq> wm ^ qm ^ y Ri afirdfyd fafq $ qn^q^ft 1 1 

qt. ’ft. wqr 

aro qfqsq fftfa sn^qq (ami qft?r ^ ^|tw) 


1. 3TO/q^qi/43626 


fty+f <l<$q ^dl «fftfd 


2 . aro/q>5qr/29583 


3. 3mr/qrgqi/54944 


4. 3ira/q>5qi/60i55 


5. 3TO/qrsqi/60367 

6. aira/qiiqr/60080 


7. 3ira/qraqi/69459 


H u 4 ^q<nM*t<;) spjqy, qrsqj 

qipjft %. qrsqr 

qftr?n’ftq’Hft^, qrsqi 

^quf^ol fqftq ^^ai^ft Tjr^qft-arfq^fsq 
#hi$< 3 %. q^qj 

ftsrcf «5pi e ii'Hi, q)^iiPm<r<Hl, Iq^j, q>sm 
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THE GAZETTE OF INDIA, DECEMBER 3,2011 (AGRAHAYANA 12, 1933) [Part III—Sec. 4 


(To be published in the Gazette of India, Part m, Section 4) 

EMPLOYEES' STATE INSURANCE CORPORATION 
NOTIFICATION 

New Delhi, the f November ,2011 

No. A-12(l l)/10/2000-E. I.(A).— In exercise of the powers conferred by sub-section (1) of section 97 
read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of 
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance 
Corporation (Recruitment) Regulations, 1965, in so far as they relate to the posts of Upper Division Clerk,Upper 
Division Clerk-Incharge or Cashier in UDC's Scale, except as respects things done or omitted to be done before 
such supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central 
Government, the following regulations regulating the method of recruitment to the posts of Upper Division Clerk 
or Upper Division Clerk- Cashier in the Employees' State Insurance Corporation, namely:- 

1. Short title and commencement.— (1) These regulations may be called the Employees' State 
Ins urance Corporation (Upper Division Clerk or Upper Division Clerk-Cashier) Recruitment 
Regulations, 2011. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.— The number of posts, their classification and the 
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these 
regulations. 

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said 
Schedule. 

4. DisqualificationNo person, - 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that die Director General of the Employees' State Insurance Corporation may, if satisfied 
that such marriage is permissible under the personal law applicable to such person and to the other party 
to the marriage and that there are other grounds for so doing, exempt any person from the operation of 
these regulations. 

5. Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the 
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central 
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations, with respect to any class or category of persons. 

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and 
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, 
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall 
apply to the posts specified in the Schedule annexed to these regulations. 

7. Savings.— Nothing in these regulations shall affect reservation and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other 
categories of persons in accordance with the orders issued by the Central Government from time to time, 
in this regard. 
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Part III —Sec. 4] THE GAZETTE OF INDIA, DECEMBERS, 2011 (AGRAHAYANA12,1933) 


SCHEDULE 


Name of the 
post 

Number of 
post 

Classification 

_ 

Scale of Pay 
and Pay 

Band 

(RS.) 

Whether 

selection 

or 

non¬ 

selection 

post. 

Age limit for direct 
recruits. 

Educational and 
other 

qualifications 
required for direct 
recruits. 

Whether age 
and 

educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
probation, if 
any. 

l 

2 

3 

4 

5 

6 

7 

8 

9 

Upper 

Division 

Clerk/ 

Upper 

Division Clerk 
Cashier. 

5396* 

(2011) 
♦Subject of 
variation 
dependent 
on work 
load. 

Group V, 

Non- 

Ministerlal, 

i 

Pay Band-1, 

Rs. 5200- 
20200 

Grade Pay 

Rs. 2400 

Non- 

Selection. 

Between 18 to 27 
years of age 
(ReiaxaWe for 
employees of the 
ESICandthe 
Government Servant 
up to 40 years in 
accordance with the 
instructions or orders 
issued by the Central 
Government) 

The crucial date 
for determining 
the age limit shall 
be the closing 
date for receipt of 
appfications from 
candidates in 

India (and not the 
closing date 
prescribed for 
those in Assam, 
Meghalaya, 
Arunacha! 

Pradesh, Mizoram, 
Manipur, 

Nagaland, Tripura, 
Sikkim, Ladakh 
Division of 2 8tK 
State, Lahaul & 

Spiti district and 
Pangi Sub Division 
of Chamba District 
of Himachal 

Pradesh, Andaman 
& Nicobar Islands 
or Lakshadweep.) 

Essential 

1. Degree of a 
recognized 
University or 
equivalent 

2. Working 
knowledge of 
computer 
including use 
of Office suites 
and databases 

Not 

applicable. 

2 years 
for direct 
recruftees 



GI-2011 
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Method of recruitment whether by direct 
Recruitment or by promotion or by 
deputation / absorption and percentage of 
the posts to be filled by various methods 

In case of recruitment by promotion/ deputation/ 
absorption, grades from which promotion/deputation / 
absorption to be made. 

If a Departmental 
Promotion Committee 
exists, what is its 
composition. 

Circumstances 
in which Union 
Public Service 
Commission to 
be consulted in 
making 
recruitment. 

10 

11 

12 

13 

1. 75% by direct recruitment by written 
examination 

2. 15% by promotion on the basis of 
seniority cum fitness 

3 10% by Limited Departmental Competitive 
Examination. 

Note 1: Alt the officials in the feeder cadre 
i.e. Lower Division Clerk/ Adrema 

Operator/Telephone Operator/Computor on 
the date of notification of Recruitment 
Regulations will be eligible for up 
gradation/promotion irrespective of their 
educational qualifications. However the 
official entry into the feeder cadre after 
notification of Recruitment Regulations will 
be required qualifications as stipulated in 
the Recruitment Regulations for promotion 
to the post of Upper Division Clerk/Upper 
Division Clerk Cashier. 

t 

Promotion: 

Lower Division Clerk/Adrema Operator/ Telephone 
operator/ Computor (Grade Pay of Rs. 1900/-) who have 
passed Higher Secondary or equivalent with five years 
service in the grade on regular basis shall be eligible for 
consideration for promotion. 

Note 1: Where juniors who have completed their 

quaiifying/eligibiiity sen/ice are being considered for 
promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/ 
eligibility service or two years, whichever is less, and have 
successfully completed their probation period, for 
promotion to the next higher grade alongwith their juniors 
who have already completed such qualifying/eligibility 
service. 

Note 2: For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular 
basis by an employee prior to the I* day of January, 2006 
or the date from which the revised pay structure based on 
the 6 th Central Pay Commission recommendations, has 
been extended, shall be deemed to be service rendered in 
the corresponding pay or pay scale extended, based on 
the recommendations of the Pay Commission. 

Limited Departmental Competitive Examination: 

LDC/Adrema Operator/Telephone Operator/ Computor 
(Grade Pay of Rs. 1900/-) possessing minimum 
qualification of Higher Secondary (12 th Pass) or equivalent 
with five years service in the grade on regular basis 
shall be eligible for appearing for LDCE. 

j 

Group 'C Departmental 
Promotion Committee 
for considering 
promotion: 

1) Director (Medical) 
Delhi/Regional 
Director/Additional 
Commissioner/ 
Medical 

Superintendent, 
Employees' State 
Insurance 
Corporation 

- Chairman. 

2) Deputy Director, 
Employees State 
Insurance 
Corporation 

-Member 

3) An Officer of 
appropriate rank 
from Employees' 
Provident Fund 
Organisation. 

-Member 

Group ‘C* Departmental 
Promotion Committee 
for considering 
confirmation in case of 
direct recruitees. 

1) Director (Medical) 
Delhi /Regional 
Director/Additional 
Commissioner/ 
Medical 

Superintendent, 
Employees' State 
Insurance 
Corporation 

- Chairman. 

2) Deputy Director, 
Employees' State 
Insurance 
Corporation 

-Member 

3) Deputy Director., 
Employees' State 
Insurance 
Corporation, 

- Member 

Not 

applicable. 


C. S. KEDAR 
Director General 
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( To be published in the Gazette of India, Part HI, Section 4) 

EMPLOYEES’STATE INSURANCE CORPORATION 
NOTIFICATION 

New Delhi, the 14th November 2011 

No. A-12(ll)/10/2000-E. I.(A).— In exercise of the powers conferred by sub-section (1) of section 97 
read with clause (xxi) of sub-section (2) and sub- section (2A) of that section and sub-section (2) of section 17 of 
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance 
Corporation (Lower Division Clerk/Adrema Operator/Telephone Operator/Computor) Recruitment Regulations, 
2006, except as respects things done or omitted to be done before such supersession, the Employees' State 
Insurance Corporation hereby makes, with the approval of the Central Government, the following regulations 
regulating the method of recruitment to the posts of Lower Division Clerk,Adrema Operator,Telephone Operator 
and Computor in the Employees' State Insurance Corporation, namely:- 

1. Short title and commencement. — (1) These regulations may be called the Employees' State 
Insurance Corporation (Lower Division Clerk,Adrema Operator,Telephone Operator and Computor) 
Recruitment Regulations, 2011. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay. — The number of posts, their classification and the 
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these 
regulations. 

3. The method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit, 
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said 
Schedule. 

4. Disqualification .—No person, - 

(a) who has entered into or contracted a marriage with a person having spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied 
that such marriage is permissible under the personal law applicable to such person and to the other party 
to the marriage and that there are other grounds for so doing, exempt any person from the operation of 
these regulations. 

5. Power to relax. — Where the Director General of the Employees' State Insurance Corporation is of the 
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central 
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these 
regulations, with respect to any class or category of persons. 

6. Residuary matters. — Subject to the provisions of these regulations, all other regulations and 
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, 
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall 
apply to the posts specified in the Schedule annexed to these regulations. 

7. Savings. — Nothing in these regulations shall affect reservation and other concessions required to be 
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories 
of persons in accordance with the orders issued by the Central Government from time to time, in this 
regard. 
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SCHEDULE 


Name of the 
post 

Number of 
post 

Classification. 

Scale of pay 
and Pay 

Band (Rs.) 

Whether 
selection or 
non-selection 
post. 

Age limit for 
direct recruits. 

Educational and 
other qualifications 
required for direct 
recruits 

Whether age 

and 

educational 
qualifications 
prescribed for 
direct recruits 
will apply in 
the case of 
promotees 

Period of 
probation, if 
any 

1 

2 

3 

4 

5 

6 

7 

8 

9 

Lower Division 
Clerk/ 

Adrema 

Operator/ 

Telephone 

Operator/ 

Computer 

682* 

(2011) 

•Subject of 
variation 
depending on 
workload. 

Group‘C' f 

Non Ministerial. 

Pay Band-1 

Rs. 5200- 
20200 Grade 
PayofRs. 

1900 

Non- 

Selection. 

Not 

applicable 

Not applicable 

Not 

applicable. 

Not applicable 
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Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation / absorption and percentage of 
the posts to be filled by various methods 

In case of recruitment by promotion/ deputation/ 
absorption, grades from which promotion /deputation / 
absorption to be made. 

If a Departmental 
Promotion Committee 
exists, what is its 
composition. 

Circumstances 
in which Union 
Public Service 
Commission to 
be consulted in 
making 
recruitment. 

10 

11 

12 

13 

1. 75% by promotion 

2. 25% by Limited Departmental 

Competitive Examination. 

% 

Promotion: 

Multi-tasking Staff possessing minimum qualification of 
Matriculation or equivalent and rendered not less than 
three years regular service in the Multi-tasking Staff cadre 
in the Grade Pay of Rs. 1800/-are eligible for consideration 
for promotion on the basis of seniority-cum-fitness. 

Note 1: Where juniors who have completed their qualifying 
or eligibility service are being considered for promotion, 
their seniors would also be considered provided they are 
not short of the requisite qualifying or eligibility service by 
more than half of such qualifying or eligibility service or 
two years, whichever Is less, and have successfully 
completed their probation period for promotion to the next 
higher grade along with their juniors who have already 
completed such qualifying or eligibility service. 

Note 2: For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular 
basis by an employee prior to the I* day of January, 2006 
or the date from which the revised pay structure based on 
the 6* Central Pay Commission recommendations has 
been extended, shall be deemed to be service rendered in 
the corresponding pay or pay scale extended, based on 
the recommendations of the Pay Commission 

Limited Departmental Competitive Examlnation:- 

Group V staff in the Grade Pay of Rs. 1800/- possessing 
minimum educational qualification of Higher Secondary 
pass (12 th standard) or equivalent who have rendered 
not less than three years service In the cadre on regular 
basis shall be eligible to appear for the Limited 
Departmental Competitive Examination 

Group 'C Departmental 
Promotion Committee 
consisting of: 

1) Director (Medical) 
Delhi/ Regional 
Director/ 

Additional 

Commissioner/ 

Medical 

Superintendent, 
Employees'State 
Insurance 

Corporation. 

- Chairman. 

2) Deputy Director, 
Employees State 
Insurance 

Corporation 

- Member 

3) An Officer of 
appropriate rank 
from Employees' 
Provident Fund 
Organisation. 

- Member 

Not 

applicable. 

! 


C.S.KEDAR 
Director General 
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EMPLOYEE'S PROVIDENT FUND ORGANISATION 
Hyderabad, the 31 st October 2011 

S. 0. No. ACC(AP&OR)/GL-240A/Notifii. of 1(4)/2011/768—Whereas it appears to the Central Provident 
Fund Co mmissio ner that the employer and the majority of the employees in relation to the following establishments 
have agreed that the provision of the Employees' Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made applicable to their respective establishments namely:— 


SI. No. 

Code No. 

Name of the Establishment 

Date of Coverage & Consent 

1 . 

AP/CDP/43626 

M/s. Rashtriya Seva Samithi 

01.12.2004 

2. 

AP/CDP/29583 

M/s. Somi Reddy Palli PACS, Somireddy 

Palli, Kadapa 

01.07.1998 

3. 

AP/CDP/54944 

M/s. SACRED (Socil Action for Child 
Rehabilitation Emancipation and Development), 
Ananthapur, Kadapa 

01.12.2007 

4. 

AP/CDP/60155 

M/s. Brahmani Industries Ltd., Kadapa 

01.08.2008 

5. 

AP/CDP/60367 

M/s. Thangella PACS, Kadapa 

01.06.2009 

6. 

AP/CDP/60080 

M/s. SwamaKukhi Women Mutually Aided 
Co-operative Society Limited, Kadapa 

01.05.2008 

7. 

AP/CDP/69459 

M/s. Sahanivasa, Momganipalli, Chittor, Kadapa 

01.01.2011 


Now, therefore, in exercise ofthe powers Conferred by Sub-Section (4) of Section 1 ofthe said Act, Central 
Provident Fund Commissioner hereby apply the provisions of the said Act to the above mentioned establishments 
with effect from the date mentioned against the name of each of the said establishments. 


V. P. RAMAIAH 

Addl. C.P.F. Commissioner (Andhra Pradesh & Orissa) 
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